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Texas Benefits Group

8025 RR 620 North Ste# 1032
Austin, Texas  78726
(512) 740-3322
Proposal
Implementation of Affirmative Defense Response System

Contents of Program
1. Appointing a compliance security officer

2. Installing a Non-public information (NPI) policy regarding data security

3. Training all employees who have access to NPI on ID Theft and New Policy

4. Offering an ID theft/Legal program as a voluntary employee benefit

The above referenced items have been specifically designed by our company to facilitate compliance with these new laws. Upon agreement of our proposal, we will electronically transfer all said documents to the proper individual within the organization.

Employee Benefits
Monthly premium $25.90 per employee covers:

1. Preventive Legal Services

2. Motor Vehicle Legal Services

3. Trial Defense Services

4. IRS Audit Services

5. Preferred Member Discount

6. Complete Credit Report with Credit SCORE

7. Continuous Credit Monitoring

8. Complete Identity Restoration

These services are provided as a voluntary payroll deduction to complete the ADRS program implementation. They can be offered as a fringe, partial fringe, or voluntary benefit. The key is to make them available to the employees.
· Valuable and easy for employees: Covered in all states and Canada • Simple toll-free access to their Law Firm • No claim forms or deductible • Toll-free customer service • One low family rate
· Valuable and easy for employer: No time-consuming administrative duties • We conduct new employee orientations • Monthly billing using any billing format you wish • Portable • Employee can not use against employer • We handle all enrollment forms and supplies 
· Can Never be Used against the Employer:  The employees can never use our Law Firms against an employer who is offering the benefit.
Implementation

Upon agreeing to the terms and conditions, we would begin installing the programs immediately to ensure proper compliance before any issues arise. To lessen the complication and confusion of enrollment, we would look to separate our training programs from the normal enrollment period of benefits. 

Presentations will last approximately 60 minutes which includes all trainings and benefit coverage. It will be vitally important that each training be held as “mandatory” to ensure complete compliance. To accommodate company’s needs, several presentations of various numbers of employees can be scheduled.

Cost Analysis
Our organization has statistically seen an average enrollment rate of 70% of the employees whom we present to. This allows Texas Benefits Group to offer our compliance program to our client at virtually no cost.
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