       Membership Services Committee





October 5, 2007



1:30pm in Winecup Room 

Minutes
Call to Order:  1:30pm

Welcome by Chair
Wendy Gunderson

Members in attendance:  Vice-Chair Jennifer Beard, nancy Faulk, Dayton Lynn Hall, Dianne Henline, Claudia Sue Kurek, Beth Shelton, Terry Walch, Mary Williams
Also in attendance:  Revis Bell and Richard Moore (part of the time)

Members absent:  Michael Campenni, Mary Paschal-Lindsay, Dan Porter

Due to no one having the minutes from the February meeting we were unable to address the previous minutes.  Members from the previous year were going to look for their notes from February.
New Business:  

a. Financial Planning Seminar
a. Social security?? ORP?  Medicare? 8am time slot for convention
Whether can have social security—if still eligible or not---both medicare/SS 

b. American fund??

c. Doug Rowe—AM fund

d. Maybe other organizations—wholesaler for region

e. State health care system of Texas

f. Maybe someone that is a certified financial planer

i. Goals for retirement

ii. Whereto put your $

Put together a group of investment people and have seminar showing all types of ORP choices—understanding the differences between each (ORP/TRS and diff ORP venders)

Financial Planning seminar for 1pm at convention
Claudia can work on this  HP12C   

Wide ranges of members—how to start your retirement/financial plan--

Terry & Richard 

Need to talk to publications committee for putting stuff on website for finanacial planning ideas, maybe for Sept 2008 issue

Members said last year’s medicare session w/ SS was very informative

Dianne Henline-thought we should have someone not “selling” something—financial planning association—education

Online seminars offered by FPA (Financial Planners Association)
Maybe have presenters
Claudia can approach FPA

Several booklets—survival guide for financial plan—can have their information at the placement center booth

Different than previous, but can address  all members—those facing retirement, just starting, etc.
B. Placement Center—more than just placement—
Membership Services Center ??

Placement and other services

Fri  8am-5pm and Sat 8-11am

Drawing more people

Signage for the booth/map/location of booth—bulletin board for signage for other services

 C. GIFFS  --explore the idea of yoga meditation for Friday AM 7am??
Check with a yoga center in Dallas—Nancy will check into it—see if can get a room nearby check if garden area maybe area for about 10-20 people? 
D. Review of Utilization:  Legacy Care & Enterprise Rent-a-Car

a. Is this a benefit our members just don’t want?  Or don’t know about?  

Our recomendatation:  Terry Walch moved to discontinue legacy, seconded by Claudia.  ----all in favor—unanimous in favor to discontinue
Enterprise—have state rate already?  Not sure that it is much of a benefit—other alternatives—

Unless renegotiated price as state rate is done for all state employees—

If it is something lower than state rate, that is a benefit—

If it is not then drop-- 

Motion to drop if not lower than state rate—Claudia,  seconded by Nancy—unanimous vote
E. Review of new proposals:  ID Theft Solutions  & Association Health Benefits

Association Health Benefits

Health—Richard gives information background found in Aug—associations who have small offices—possibility of PT faculy—works with several top rated insurance companies and finds best rates—
In Aug Richard asked for quotes based on what the people in the office had—

Had better coverage at same price, or better coverage same $

About $100 / month savings

Join for $25—save $1200

Not guaranteed coverage—once get health insurance—can’t be dropped can’t increase unless whole pool goes public
If individual –big deal about individuals

Only picks good companies to work with

High quality, savings , can’t go up

Services big deal to us—real opportunity to provide—residual to association

Questions—for ft can you just get dependent coverage—yes

Several types of coverage

Stop gap insurance—short term

Can never be dropped once on here—can go each elsewhere, different line of work—family’s insurance not dependent on this

Office Depot part—kind of like a memberships services—he considers to add to his “line”—it’s another added benefit

Acceptance is not guaranteed—probably a physical—it depends on the insurance company

3 yr contract to start not bound to any terms

Checked with three other references—issue policy not with him, but with insurance co.

Claudia was curious about—did the business have any kind of ranking/rating?

Clearing house of insurance co—

Can pick and choose what wanted—so maternity might be covered if shop around

Health Association is incorporated

Questions for the health Association Company:
How many people work for the organization—what he did prior to this?  
Rating of company

They are a corporation

Need financial statements

Structure

Officers

Company certifications

Any filings on them

List of organizations that are his customers

Set up conference call or get information 
Will get information and have call—and get information on co to members of committee

Internet site has same information that we received.

Moved to table until we have more info. by Claudia, seconded by Nancy—all in favor

Tabled until we get more info from the company

ID Theft Solutions  

Through pre-paid legal—

$310 per year

155.40 ID solution  

$204/yr

Might want to have ID theft bring this up to TACC—institutional group
For amount spent—seems very large—$310 is too much—

Next years financial planning ID theft

Don’t see the need at the current cost--??

Can be a very valid service—but seems more institutional—

Dianne moved to reject offer, seconded by Nancy—unanimously supported to reject due to cost
III.  Other Business

Check on survey?
Ask about survey—wanting to know what benefits might be needed/wanted that was discussed last year
Preliminary survey?  More user friendly??

--Members only area—

Blog area

Messenger—no but put to website

Will check
Jennifer--Move to adjourn, seconded by Wendy, unanimously passed

Meeting adjourned 3:40pm
